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Employers report a shortage

When surveyed i2003 67 percent of Washington employers who recently
attempted to hire workers with postsecondary vocational training
reported difficulty finding qualified job applicants. This shortage of
vocationally trained workers affected ovat,000employers—more
employers than were affected by shortages of other kinds of workers.
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Given a gap 06,100workers It should be noted that these are thenhancements for the community
between the most recent supply number of community and and technical colleges, unless
and expected demand201Q how technical college workforce earmarked for workforce
many more workforce education education studemTEs that are education, would have to fund
students are needed to close the required. Only about half of about twice as many studerlEs
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prepared worker.

Percent of Gap No Efficency 10 Percent
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Da"idC::i’r”““ education completer are either very All students +7 percent +$4.700
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Training and Worker Retraining.

Lifetime Net Benefits and Costs of Workforce Education

at Community and Technical Colleges
per Student and the Public
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* The demand for new workers in Washington with between one and four years of
postsecondary education or training is expected to Z3600in 2007and29,700in 2010

® The current supply coming out of community and technical colleges, private career schools

or apprenticeship programs, however, will only ngges percent of that demand 2007and
79.5percent ire01Q

® To close the gap completely B91Q the state will need more thana,400additionalFTEs.

* Students completing job preparatory training at a community or technical college can expe:
to earn abou$6,100more per year than similar individuals who did not receive training.

® Postsecondary workforce education returns solid benefits to employers and students.
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PostsecondargZ TE Works2004 Customer Satisfaction Survey

The Workforce Training and Education Coordinating Board is committed to high-quality customer
satisfaction and continuous improvement. You can help us meet our commitment by completing this form,
detaching it, and mailing it in. Please circle the words that best answer the following questions. In the
spaces provided, please elaborate on your response.

1. How useful is this publication? Not Somewhat Very
Useful Useful Useful

2. How clear is this publication? Not Somewhat Very
Clear Clear Clear

3. How complete is the information? Not Somewhat Very

Complete Complete Complete

4. How well is the information presented? Not Enough | Right Amount Too Much
Detail Detail Detail

5. How about the length of the document? Too About Too
Short Right Long

6. Do you want additional copies of this publication? Yes ___ Quantity No_

7. How did you expect to use this publication? How have you used this publication?

8. How can this publication be made more useful in future editions? What additional information would
you like to see?

Please Tell Us About Yourself

JOB TITLE SECTOR YOUR ZIP CODE
Public___ Private ___ Nonprofit
Does your organization provide training or employment services to clients? Yes No
Would you like to be contacted about futwe&ECB initiatives in this field? Yes No
If we have any questions about what you have written here, may we contact you? Yes No

(If you answered “yes” to this question or question #6, please fill out the following.)

NAME ADDRESS

TELEPHONE # FAX# E-MAIL ADDRESS
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